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Exercise 4: Insurance Policy Components. Summarize the key components of an insurance policy including risk categories, policy period reporting requirements, policy coverage, uninsured claims, and insurance policy conditions. How does liability insurance impact the healthcare field?
Having insurance is critical to everyone since nobody knows the time or the instance when they will be caught in an accident or fallen seriously ill. There are different types of covers, but inasmuch as that is the case, one thing that is common with them is the insurance policy. Insurance policy is usually a vital aspect of insurance since it contains the deal’s terms and conditions. These terms and conditions represent the key components of the insurance policy. These components include risk categories, declarations, policy period reporting requirements (scheduling), insuring agreement, policy coverage, uninsured claims, and insurance policy conditions.
The risk category seeks to determine what one is being insured against, thereby enabling the policyholder to give insights concerning the cover. The declarations component always contains the summary of key information specific to the cover of interest. It shows the insured’s name and address, policy dates, coverages provided and limits, premiums, brief business description, and the forms applicable to the policy. The scheduling component always comes into play when covering several items that cannot be contained on the declaration page. The insuring agreement outlines the basics of the insurance contract and the responsibilities of the insured and insurer. Policy coverage gives a much detailed explanation of how and when the coverage applies. Uninsured claims highlight the areas that the insurer does not cover. For instance, most exclusions are earthquake, war, an act of terrorism, neglect, and water damage for those who have insured their homes. Insurance policy conditions complete highlight various conditions that should be met before claims are paid. In case one needs to alter his or her existing coverage before expiration, the endorsement component is usually introduced.  
In the healthcare sector, liability insurance has damaging consequences. It encourages malpractice and negligence, among other unethical practices, among doctors and medical workers since they know that they will be protected even if they are found guilty.

Exercise 5: Choose two online resources concerning law and two resources concerning ethics, and describe how these resources might be leveraged in your “Journey to Excellence” (see Chapter 27 of the textbook). Your response should be atleast 1page.Your assignment should be well organized and well written with proper grammar, spelling, and punctuation. Material taken from other sources should be properly documented in APA format.
In the healthcare sector, there are usually laws that seek to protect the practitioners and the patients. As a medical student, understanding the laws concerning patients is critical. Several laws exist to help protect the patients from unforeseen or deliberate acts of negligence and malpractice, among other evil deeds. The four commonly known healthcare laws that are protecting patient’s rights include:
· Emergency Medical Treatment and Active Labor Act (EMTALA): Requires patient’s to be given medical services despite their ability to pay in instances of emergencies such as during accidents. 
·  The Stark Law: It is a healthcare fraud and abuse law deterring physicians from referring patients to certain designated health services paid for by Medicare to any entity in which they have a financial relationship. 
· Anti-Kickback Statue: The statue seeks to caution against receiving or soliciting assets for favors in the healthcare sector
· The Health Information Technology for Economic and Clinical Health (HITECH) Act - promotes effective technology implementation among care providers.
Medical ethics advocates for the treatment of all patients with the same levels of respect and dignity and providing excellent medical care regardless of race, age, ethnicity, or religious beliefs. Disruptive physicians disrupt the medicine world’s ethical foundations, thus putting the patient’s life at risk and the hospital in jeopardy. Disregard medical ethics by the disruptive physician may lead to negligence that may eventually attract the law’s attention.  
Thus as student learning about ethics and laws in the healthcare influenced my journey to excellence. This is best on the fact that I was able to about the areas that physicians always fail thus putting patient’s life in danger or at risk. Thus, during my practice I hope to be careful not to jeopardize my career.  

Exercise 3: Summarize reporting requirements for the following areas, applying them to the healthcare setting (in several sentences each):
· Child abuse
· Births
· Communicable diseases
· Adverse drug reactions
· Infectious diseases
· Physician incompetency


Exercise 2: Summarize each of the following pieces of legislation in a sentence or two, and then indicate whether it is a labor law or an employment law. Discuss any implications of each law for the healthcare setting.
· National Labor Relations Act (NLRA), also known as the Wagner Act
· The Family and Medical Leave Act of 1993 (FMLA)
· The Norris-LaGuardia Act
· The Fair Labor Standards Act (FLSA)
· The Civil Rights Act of 1964
· The Labor Management Relations Act (LMRA) (1947), also known as the Taft-Hartley Act
· The Labor Management Reporting and Disclosure Act (1959) also known as the Landrum-Griffin Act
· The Occupational Safety and Health Act of 1970 (OSHA)
· Rehabilitation Act of 1973

· National Labor Relations Act (NLRA), also known as the Wagner Act
It is a labor law that guarantees the employees of private sector to organize trade unions, strike and engage in collective bargaining. In the healthcare sector, the law protects employees in the private healthcare facilities against being oppressed with their bosses.  
· The Family and Medical Leave Act of 1993 (FMLA)
It is a labor law that allows all the workers both from private and public sector to take up to 12 weeks of unpaid leave for qualified medical and family reasons. The impact of the law on the healthcare sector is that it seeks to allow practitioners and medical staff to rest after months of continuous working hours without resting for long. 
· The Norris-LaGuardia Act
It is a labor law federal courts from issuing injunctions against nonviolent labor disputes thus creating a positive right of noninterference by employers against workers that have joined trade unions. In the healthcare sector, the law protects against victimizations of health care practitioners and medical staff by their employers. 
· The Fair Labor Standards Act (FLSA)
It is a labor law concerned with issues of minimum wage, recordkeeping, child labor standards and overtime pay eligibility that affect part-time and full-time workers. In the healthcare sector the law is helpful since it ensures healthcare practitioners get compensation for extra-hours they put in offering their services. 
· The Civil Rights Act of 1964
It was a civil rights and a labor law that outlawed discrimination on the basis of color, sex, religion, nationality, race and religion. In the healthcare sector, this meant that every qualified health care worker was eligible to work in any hospital and that patients had the right to fair and quality health services.
· The Labor Management Relations Act (LMRA) (1947), also known as the Taft-Hartley Act.
It was a labor law that restricted the activities and power labor unions. In the healthcare sector, the restriction meant that the healthcare workers could be mistreated and oppressed but no one could dare raise a finger. 
· The Labor Management Reporting and Disclosure Act (1959) also known as the Landrum-Griffin Act
It was an employee’s act that seek to ensure employees had the right to organize, select their own representatives and bargain collectively. The law enabled the healthcare employees to create their unions that to protect them against employers.
· The Occupational Safety and Health Act of 1970 (OSHA)
It is an employee law that was enacted to ensure employees work in safe and healthy working environments. In the healthcare sector, the law was helpful in the sense that it took into consideration the welfare of the healthcare practitioners and medical staff. 
· Rehabilitation Act of 1973
It was an employee act that forbid organizations against discriminating on the basis of disability. In the healthcare sector, the law helped introduce program and benefits for the disable and it also helped reassure the disable kids that have dreamed of working in the healthcare sector that it was possible. 
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